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THE DYNAMICS OF MANIFESTATION OF PROFESSIONALLY
CAUSED ACCENTUATIONS IN EMPLOYEES OF THE STATE
EMERGENCY SERVICE OF UKRAINE

VY craTTi M0IaHO TEOpPETHYHE y3arajlbHEHHs Ta eMITIPUYHE JOCIIKEHHS HayKOBOi
npobJeMH, 0 TOJArae B PO3KPHUTTI MpodiaeMu MpodeciiiHO 3yMOBJIEHUX aKIEHTYallii
patyBanbHuKiB JJCHC Ykpainu 1 MOXKIUBOCTI iX MCUXONPOPUIAKTUKY ¥ IICUXOKOPEKII].

JloBezneHo, 110 Ha popMyBaHHs NpodeciiHO 3yMOBICHUX aKIEHTYyalill 0coOucTOC-
11 npauiBHuKiB JJCHC Ykpainu BIIMBalOTh YMOBH X AISUIBHOCTI (€KCTpeMaibH1 abo 3BU-
YaiiHi) 1 cTax poOoTH. CeH3UTHUBHUMH IEpioJaMy YTBOPEHHS MPOQECiiiHO 3yMOBICHUX
aKIEHTYallil € Kpu3u IpoQeciiHOro po3BUTKY.
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Bupineno tpu rpynu ¢akTopis, 110 BIUIMBAIOTh HAa PO3BUTOK «HETATUBHUXY, Jl€-
CTPYKTHUBHUX MPOQECIHHO 3yMOBICHUX aKIEHTYaIlli pITYBaJIbHUKIB: TTpodeciiiHa mcuxiv-
Ha TpaBMaTH3allisl (MOCTTpPaBMATUYHHUIA CTPECOBUI pO3Ja, JENpecis, TOCTPUil CTpecOBU
pO371aa); TOPYIICHHS IIHHICHO—CMHUCIIOBOT cpepu (0e3rmy3aicTh, CTpax CMEPTI, TPaKIaH-
HS, CAMOTHICTb); OPYIICHHS aJlaTalliiiHUuX MPOIECiB, O BiIOyBalOThCs B Ipodeciiiniit
JISITBHOCTI (CTak poOOTH, HE3aJ0OBOJICHICTb, BIK).

BuBueHHsI CTIMKUX 1HAWBIIYyaJIbHO—THUIIOJIOTIYHUX XapPaKTEPUCTUK OCOOHMCTOCTI,
IPOIIECIB PO3BUTKY NMPOQECIHHUX aKIEHTYaIliii Mae POTHOCTUYHE 3HAYEHHS IIOJI0 MPO-
deciitHol MisITLHOCTI 1 SBJIsSIE COOOI0 Ti OMOPHI JIaHi, 3 YPaxXyBaHHIM SIKUX MOXJIHMBO IIc-
pendadeHHs MOJabIIIOr0 PO3BUTKY OCOOUCTOCTI Ta IIISAXH HOTO KOPEKITii.

Kniouosi cnoea. ocoGnuBi yMOBU AiSTIBHOCTI, aKLEHTYaIlisi 0OCOOMCTOCTI, yCHimI-
HICTbh HISLIIBHOCTI.

B craree mpencraBiieHbpl TEOpETHYECKOE 000OIIEHNE M SMITMPUYECKOE HCCIIEI0Ba-
HUE Hay4YHOH MPOOJIEMBbI, KOTOpask 3aKIIF0YAETCs B PACKPBITHH MTPOo(hecCHOHAIEHO 00YCIIOB-
neHHbIX akieHTyarui cacareneit ['CYUC YkpauHbl 1 BO3MOKHOCTH X TICUXOKOPPEKIIHH.

[TpodeccnoHabHO 00YCIOBICHHBIC AKIICHTYAIlMW BIUAIOT HAa MPOGECCHOHAITBHO
3HAYMMbIC OPUCHTHPHI: MPOPECCUOHAIN3M, CHCTEMHBIN JACATCIBHOCTHBIN IMOIXO0/I, XapaK-
TEep B3aUMOJICHCTBUSI CYOBEKTOB JICSATCIBHOCTH, IUIaHUpoBaHWe. OHU CKa3bIBAIOTCS Ha
MIPOU3BOAUTEIBHOCTH U PE3YIIbTATAX TPYIA.

[IpodeccnonanpbHOE pa3BUTHE XapaKTEPU3YET MOBBIMICHUEM KBaTU(UKAIIUW, HH-
JUBHIyaIM3alliCd TEXHOJOTHH BBIITOJIHCHHUS JEITCIbHOCTH, BBIPAOOTKON COOCTBEHHOM
po(eCCHOHAIBHON TIO3UITMH, BBICOKMM Ka4eCTBOM U MPOU3BOIUTEILHOCTBIO TpyAa MPH-
BOJSAT K TIEPEXOJly JIMYHOCTH Ha BTOPOH YpOBEHb NpPO(ECCHOHATM3AIUU, HA KOTOPOM
MIPOUCXOUT CTAaHOBJIEHUE PO ecCHOoHaNa.

N3ydeHue ycTOMYMBBIX WHIUBUIYATbHO—TUITOIOTHYECKUX XAPAKTEPUCTUK JIMYHO-
CTH, TIPOIIECCOB Pa3BUTHUS MPOPECCHOHATBHBIX AKIICHTYallMid HMEET MPOTHOCTHYECKOE
3HAYEHHE OTHOCHUTENILHO MPO(EeCCUOHATBLHON NEATeTbHOCTH U TPEACTABISIET COOOU Te
OINIOPHBIE JaHHBIE, C YYETOM KOTOPBIX BO3MOKHO IPEACKA3aHUE NAJIbHEUILIEr0 Pa3BUTHS
JIMYHOCTH U IYTH €T0 KOPPEKIIUU.

Knrouesvie cnosa: ocoOble yCIoBUS N€ATEIbHOCTH, aKIIEHTYallUsl TUYHOCTH, yCIIe-
IIHOCTh ACSITEIBHOCTH.

Formulation of the problem. According to numerous studies, the
sensitive periods of the formation of professional destruction are crises of
professional development of personality [2; 4]. Unproductive exit from the
crisis distorts professional orientation, promotes the emergence of a negative
professional position, reduces professional activity.

Professional destructions include professionally caused accentuations.
One of the reasons for the formation of professional accentuation is
adaptation to a new professional activity. Under the condition of successful
adaptation, there is a tendency to compensate accentuation, and professional
maladaptation significantly increases the level of their severity and leads to
professional destruction of the individual [1].

Professionally caused accentuation influences professionally important
benchmarks: professionalism, systemic activity approach, the nature of the
interaction of actors, planning. They affect on productivity and results of work.
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Thus, in the unfavorable professional situations burdened by reduced
adaptive capabilities, accentuations of character traits are revealed. With
prolonged influence of one and the same negative factors professionally
caused accentuation contributes to the development and other professional
deformations of the individual.

Presentation of the main research material. Proceeding from the
goals and objectives of the empirical study, we Carried out diagnostics of the
characterological features of the 2nd year cadets of the faculty of Civil
Protection, who study in specialities: «Commander of the guard of the state
fire and rescue department» (1st group), «State inspector of supervision
(control) fire and industrial safety» (2nd group). Psychodiagnostics was
conducted using the methods of the standardized method of personality
research (SMPR) and the questionnaire Leonhard—Shmyshek. The results
obtained are shown in Tables 1, 2.

Table 1
Indicators of basic scales of SMPR for cadets of 1st and 2nd groups
(T—points)
Scale 1 group 2" group t p
Hs 42,6 + 8,4 449+6,2 0,40 —
D 33,1+5,9 37,4+6,1 0,75 —
Hy 38,3+4,7 415+6,6 0,56 —
Pd 53,1+ 10,2 458+9,5 1,28 —
Mf 29,3+24 42,0+ 10,8 2,50 01
Pa 45,7 + 6,3 51,3+7,8 0,98 —
Pt 31,6 +5,6 359+7,1 0,75 —
Sc 33,0+4,3 36,9+5,7 0,68 —
Ma 58,2+ 8,8 61,4 + 10,2 0,56 —
Si 425+14,3 49,2 +115 0,58 —

The results presented show that in the 1st group (cadets studying in the
specialty «commander of the guard»), the most pronounced indicators on the
scale: masculinity/femininity (Mf) — 29.3 points, hypomania (Ma) — 58.2
points, psychopathy (Pd) — 53.1 points. In the study group 2 (cadets who
study in the specialty «inspector»), the more expressed indicators on the
scale: hypomania (Ma) — 61.4 points, paranoid (Ra) — 51.3 points.

We obtained significant differences between the data of the studied
data groups on the Mf scale at p < 0.01 according to Student's criterion. This
indicates that future commanders of guards are more inclined to dominate
and compete in interpersonal relationships, tend to adhere to a stressed
courageous lifestyle that is characterized by a demonstration of strength,
endurance, contempt for trifles. The absence of a pronounced inclination to
reflection, to the analysis of the shades of their behavior in them, is connected
with the notions of the non—essentialness of these shades.
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In general, the profiles of the two groups in question indicate the
formation of the asthenic type of reaction and allow the description of the
personality in the characteristics of activity, strength, prevalence of excitatory
character traits. Moderate increase of the listed scales in the profiles testifies to
the expressed tendency for self-realization and counteraction to the impact of
the environment. The variants of maladaptation corresponding to this type of
reaction are manifested by the behavioral reactions of the asocial orientation. It
can be conflict behavior, uncomfortable, authoritarianism and desire for
dominance, increased sense of independence and repulsion from imposed
authorities. In general, we are talking about the balance of a moderate tendency
toward self-realization with good self—control, which ensures a fairly complete
observance of generally accepted normative requirements of the environment.

Thus, we state that at this stage of professional development, the
characterological features of the personality of cadets with different
specializations do not differ significantly [6].

The results of the diagnostics of accentuations of character according
to the method of G. Shmishek show (Table 2) that the subjects of the 1st
group with the most expressed characterological features are: excitability
(14,6 £ 2,6 points), hypertension (13,3 & 2,5 points) — these features reach the
level of accentuity. The average degree is expressed by: dysthymic (10,5 +
3,1 points), jamming (10,4 + 2,1 points), cyclotomy (10,2 + 2,3 points) and
demonstrative (9,4 £ 1,7 points).

Table 2
Indicators of accentuation of the character of cadets of the 1st and 2nd groups
(points)

Types of accentuation 1 group 2" group t p
Hyperthermia 13,3+2,5 14,6 £ 3,1 0,68 —
Jamming 10,4+2,1 12,7+2.2 1,21 -
Emotional 56+14 85+1,9 1,52 -
Pedantic 77+18 53+1,3 1,26 -
Disturbing 79+15 6,8+ 1,7 0,58 —
Cyclothymic 10,2+ 2,3 11,3+ 2,7 0,59 -
Demonstrative 9,4+1,7 13,6 +3,1 2,22 0,05
Excitability 146+2,6 102+1,7 2,31 0,05
Dysthymic 10,5+ 3,1 95+1,3 0,53 —
Exalted 58+1,3 6,3+1,2 0,26 —

In the explored group 2, the levels of accentuation reach the following
indices: hypertension (14.6 + 3.1 points), demonstrative (13.6 + 3.1 points),
and jamming (12.7 £ 2.2 points). At the mean level, cyclothymic (11.3 2.7
points), excitability (10.2 = 1.7 points), dysthymic (9.5 + 1.3 points) and
emotional (8.5 = 1.9 points). Characteristic features, expressed on an average
level, are more prone to the risk of conversion into accentuation.
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We also found significant differences between the scores of the studied
groups 1 and 2 on the scale: demonstrative (p < 0.05) and excitability (p <
0.05) according to Student's criterion. Demonstrative is predominantly
inherent to future inspectors, and anxiety — to the commanders of guard.

Thus, the study of character accentuations in NUCPU cadets with
different specializations showed that there are certain characterological
peculiarities that are characteristic of representatives of these groups. Thus,
the future commanders of the guard are more likely to have a higher degree
of irritability, restraint, aggressiveness, possible enmity, servility (as
masking). They actively and often conflict, do not avoid quarrels with the
bosses, irresistible in the team. At the same time, they may be conscientious,
responsible, accurate, principled and inclined to self—sacrifice. They detect
themselves as active, sociable, initiative, impulsive and frivolous individuals,
but these manifestations, as well as negative emotions and states, are more
cyclical in nature. It should be noted that in general, the character of the
studied category is unstable, is in the formation stage. Socialization factors
play a decisive role in its development at this stage.

Future inspectors differ in sociability, vigor, optimism, initiative, easy
attitude to life problems, impulsiveness, thoughtlessness of behavior,
utterances, unobjection, irritability. They have a strong desire to be at the
center of attention and achieve their goals at any price. Behavior often
depends on the environment, there is a high adaptability to humans. The
affects are resistant and spontaneous. However, this type of character makes
people seek respect and authority among others by achieving positive results
in their activities (ambition), achieving high rates. Test subjects of this group
tend to pessimistic assessment of the future, periodic mood changes
depending on external circumstances, irritability, inflammation, anxiety, and
vulnerability. In this case, it should be noted certain immaturity of the
emotional component of nature, its general instability.

Thus, our study of characterological features of the 2nd year cadets of
NUCPU with different specialization allows us to state that at this stage of
the process of professional development there is an active process of
development of all personal structures, including character.

In the early stages of studying at an institution of higher education there
is a revaluation of values, for example, to the skills acquired and all future
professional value in general. There are also changes in motivation, as higher
education has a clear professional orientation. There is a collision of the real
present and the expected future, which causes the first serious manifestation of
professional destruction — the crisis of educational and professional orientation.
The cadet is experiencing intense stress, immersing himself in the professional
environment, because before his studies had a general orientation.

The experience of this crisis entails a number of consequences, such as
a change in professional intentions, attitude to the future profession. Many
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cadets feel frustrated in the future profession, dissatisfaction with the
knowledge they receive, and they are less interested in studying at a higher
education institution. In this case, we can talk about the crisis of professional
choice. But it should be noted that its occurrence is possible both in the first,
and in the last courses of study. Studying year after year disperses or,
conversely, increases the social-professional insecurity in the profession.

This stage of becoming a person of a professional begins with entering
in the professional educational institution. The social situation is characterized
by a new social role of the individual, new relationships in the collective,
greater social independence, political and civic adulthood. Leading activity —
professional—cognitive, focused on obtaining a specific profession. However,
for the activity to fulfill its personally—forming function, a person must
develop himself. Teachers of higher professional school note that the most
difficult for cadets are the first years of study, and explain this adaptation to
educational and cognitive activity — undeformed of training activities, the weak
expressiveness of educational and professional motives [6].

At the stage of professional education, many cadets are disappointed
with the profession they receive. There is dissatisfaction with individual
subjects, there are doubts about the correctness of professional choice, there
is a lack of interest in learning. However, at this stage of professional
development, we are talking only about constructive neoplasms, such as
generalized ways of cognitive and professional activity and readiness for
independent work.

Based on the above, it should be noted the need for preventive
activities in the early stages of professionalization in the educational process
of universities. Informing cadets about existing risks, training their
technologies in overcoming and preventing professional destruction [3]. The
ability to predict and prevent the emergence of professional destructions, as
well as their consequences, is a compulsory feature of a specialist who is
working on his own professional success and becoming, as well as a
determining factor of professional competence.

The appearance of certain professional destructions inevitably leads to
a decrease in productivity, professional motivation, change in relationships,
deterioration of the psycho—emotional state as a whole. Constant staying in a
state of stress can result in the development of certain accentuations of
character, anxiety increase, dissatisfaction with oneself and their professional
qualities, and the reduction of stress resistance [3].

Each stage of professional development has its special significance for
the human psyche and is characterized by unique psychological neoplasms,
which, including into the genetically advanced stages, do not dissolve in
them, but, conversely, are substantially enriched, because the new, more
complex systems gives its systemic quality the form of the psyche, behavior,
activities that have arisen in the previous stages.

102



[TpoGnemu ekcTpemManbHOI Ta Kpr30Boi neuxosorii. 2017. Bum. 21

The transition from one stage of professional development to another is
accompanied by crisis phenomena, representing "an imbalance of
constructive and destructive tendencies and forms of mental activity" [5]. The
solution to this contradiction is through the restructuring of the inner
experience, the change in relation to the surrounding reality, as well as the
needs and motives that determine the behavior of the person and the direction
of the individual. Depending on the overwhelming constructivity or
destructiveness of the process of experiencing the crisis, one can distinguish
structural changes in personality (constructive neoplasms) and destructive
changes (destructive neoplasms).

The peculiarity of each stage of professional development, the different
social and professional situation of development, the leading type of activity
predetermine the development of various types of professional destruction.

To analyze the dynamics of this process, at the next stage of our research
we diagnose personality traits and accentuations of the character of the staff of
the SES of Ukraine with different specialization: 1 group — rescuers, 2 groups —
inspectors; And different work experience: 1A and 2A — up to 1 year, 1B and
2B — from 1 year to 3 years, 1C and 2C — from 8 to 10 years.

The results obtained by us are presented in Tables 3, 4, 5, 6.

Table 3
Indicators of basic scales of SMPR from rescuers and inspectors with
experience of up to 1 year (T—points)

Scale 1A group 2A group t p
Hs 445+7,3 479+8,1 0,59 _
D 39,4+6,9 42,7+6,5 0,58 _
Hy 41,6 +8,2 48,8+7,5 1,26 _
Pd 55,5+ 10,4 46,2 +6,2 1,63 _
Mf 33,657 459+79 2,15 0,05
Pa 52,4 +8,1 49,7+8,3 0,47 _
Pt 33,8+6,9 40,3+5,0 1,14 _
Sc 29,5+5,3 41,4+7,6 2,10 0,05
Ma 51,7+94 60,2+ 9,8 1,49 _
Si 55,3+ 8,8 44,1 +6,4 1,96 _

The obtained results show that the researched subjects of the 1A group are the
most pronounced indicators on the scales: psychopathy (Pd) (55.5 = 10.4 points),
social introversion (Si) (55.3 + 8.8 points), Paranoid (Ra) (52.4 + 8.1 points),
hypomania (Ma) (51.7 + 9.4), and courage/feminity (Mf) (33.6 + 5.7 points).

In the explored group 2A (inspectors), these are hypomanic (Ma)
scores (60.2 £ 9.8 points). Significant differences were found between the
scores of the groups under study: courage/feminity (Mf) at p < 0.05 for
Student criteria and schizophrenic (Sc) — p < 0.05. Indicators on these scales
are significantly higher in the explored group 2A.
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It should be noted that in the rescuers profile of diagram has a piked
character, as opposed to a more linear profile of inspectors. This points to the
degree of concordance, harmony of personality.

In general, it should be noted that rescuers at this stage of professional
development feel a constant attraction to strong emotions, to the external
excitement of the situation. If this aspiration is not satisfied, they easily have
a sense of boredom, which is discharged into dangerous, sometimes
destructive actions. However, their activity is effective at the expense of
greater consistency and purposefulness of behavior, which in this case is
organized around a certain concept. But the appearance of affective rigidity
in the sense of hostility from others may complicate interpersonal contacts.
Persons of this type tend to claim their superiority and use others to achieve
their goals, being convinced that these goals have value not personally for
them, but necessary "for the benefit of the case", "for the common good".
They have a rather high level of identification with the traditional cultural
and social role of a man, which is expressed in the nature of life experience,
aesthetic and cultural interests, professional aspirations. It is inclined to
demonstrate an indicative courageous lifestyle characterized by a
demonstration of strength, endurance, contempt for trifles.

The inspectors are optimistic, sociable, capable of high activity, ease of
communication. They willingly enter into contacts and at the same time make
the people around pleasant and funny, with wide interests and enthusiasm,
willingly express their thoughts and are ready to share their impressions. At
the same time they are distinguished by their high ability to suppress negative
signals, demonstrative, emotional immaturity and selfishness.

Thus, we can state that in the period of adaptation to professional
activities in rescuers and inspectors, various personal, characterological
features are exacerbated, although the difference in many parameters does not
reach the degree of significance.

The features of accentuations of character, depending on the
professional specialization of the subjects, are presented in Table 4.

Table 4
Indicators of accentuation of the nature of rescuers and inspectors with
experience of up to 1 year (points)

Types of accentuation 1A group 2A group t p
Hyperthermia 10,8 +2,2 148+ 3,1 2,10 0,05
Jamming 125+ 2,6 96+1,7 1,52 -
Emotional 6,3+1,3 79+13 0,84 -
Pedantic 8,1+11 11,3+2,2 1,68 -
Disturbing 94+17 129+24 1,84 —
Cyclothymic 116+25 122+1,6 0,32 -
Demonstrative 82+1,9 13,7+ 2,8 2,89 0,01
Excitability 14,7+ 2,7 106+ 2,1 2,15 0,05
Dysthymic 125+2,4 85+14 2,11 0,05
Exalted 49+0,9 79+17 1,58 -
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In the explored group 1A the most expressed characterological features
are: excitability (14,7 + 2,7 points), jamming (12,5 £+ 2,6 points), dysthymic
(12,5 £+ 2,4 points). The least is emotional (6.3 & 1.3 points) and exalted (4.9 £
0.9 points).

In the explored group 2A, the most pronounced were: hyperthermia
(14.8 = 3.1 points), demonstrative (13.7 = 2.8 points), disturbing (12.9 +
2.4 points), cyclothymic (12.2 = 1 , 6 points). The least is emotional (7.9 +
1.3 points) and exalted (7.9 + 1.7 points).

Also, we obtained significant differences between the following indices
of the studied groups: hyperthermia (p < 0.05), demonstrative (p < 0.01) —
much higher in inspectors, excitability (p < 0.05), dysthymic (p < 0, 05) —in
rescuers.

Thus, rescuers are more prone to energy, initiative, conscientiousness,
principledness, seriousness, sense of duty, demandingness, intolerance to
counteraction, irritability, tendency to accumulate negative emotions and
feelings, to mood disorders.

Inspectors are optimistic, quickly switch, sociability, comfort,
egocentrism, the desire to be at the center of attention, the tendency to avoid
complex professional situations, anxiety, a tendency to abrupt changes in
mood without apparent reason. Favorable professional situation for them is a
clear definition of rights and responsibilities, a friendly attitude from
colleagues and executives, the need to make decisions on their own.

It should be noted that at this stage of professionogenesis, the rescuers
mostly show the features of stenchiness, emotional immaturity and conventionality.
We believe that the exacerbation of these features is due to the experience of a
professional crisis, "'crisis of professional representations,” professional adaptation.
It is characterized by the fact that in the process of mastering the professional
activity there is an awareness of the discrepancy between the expected and the real.
There is a correction of professional motives and "'I-concepts", which inevitably
entails characterological changes in personality.

It is at this stage that professional destructions are beginning to
develop. The social situation is changing substantially: a new system of
relations in a uneven-aged collective, another social role, new socio—
economic conditions and professional relations. Professional activity is
leading, but the level of its implementation, as a rule, is normative—
reproductive.

Constructive neoplasms of this stage are new ways of professional
activity and a new social role. Positive influence on their development is
made by psychological support of young specialists in the organization,
organized mentoring and social and professional activity of the person, which
at this stage is growing sharply. It is aimed at adaptation — development of
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the system of relationships in the team, a new social role, the acquisition of
professional experience and independent performance of professional work.

As one of the main factors contributing to the development of
professional destruction, there are disappointments in professional activities.
The destruction of expectations at the stage of development of professional
activity contributes to the development of the learned helplessness,
professional and emotional alienation. Thus, destructive changes at the stage
of professional adaptation take place in the substructure of the professional
orientation of the subject of activity.

Next, we investigated the peculiarities of personality accentuations
among the employees of the SES of Ukraine with a work experience of 1 to
3 years (Table 5).

Table 5
Indicators of basic scales of SMPR from rescuers and inspectors with
experience from 1 year to 3 years (T—points)

Scale 1B group 2B group t p
Hs 422+75 455+ 8,3 0,58 —
D 53,1+84 478 +7,2 0,93
Hy 43,4+7,6 51,3+8,1 1,38 —
Pd 59,3+9,2 47,0+ 6,6 2,15 0,05
Mf 358+5,5 442+ 75 1,47 -
Pa 441+73 55,8+ 8,7 2,22 0,05
Pt 49,4 + 8,2 41,1+5,6 1,45 -
Sc 31,9+55 447+72 2,24 0,05
Ma 54,3+8,6 58,4 + 8,3 0,72 —
Si 51,1+8,4 415+6,0 1,68 —

In the explored groups 1B (rescuers), the most pronounced are
indicators on the scales: psychopathy (Pd) — 59,3 £+ 9,2 points, hypomania
(Ma) — 54,3 + 8,6 points, depression (D) — 53,1 + 8,4 points and social
introversion (Si) — 51,1 + 8,4 points.

In the explored group 2B (inspectors), the most pronounced indicators
on the scale: hypomania (Ma) — 58.4 + 8.3 points, paranoid (Ra) — 55.8 +
8.7 points and hysteria (Hy) — 51.3 + 8.1 points.

Also, we found significant differences between the indices of the
studied groups on the following scales: psychopathy (Pd) (p < 0.05) —
significantly higher in rescuers; paranoid (Ra) (p < 0,05) and schizophrenia
(Sc) (p £0,05) — much higher in the inspectors.

In general, the profiles show that rescuers at this stage of professional
development differ difficulties of social adaptation and tendency to anxiety
associated with the inability to build their behavior in accordance with the
rules and their tendency in this regard to self-blame, Self—destruction in case
of violation of these norms. The situation with unpredictable results, fast
changing operating factors, disordered and are not amenable to planning for
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them is stressful. There is a combination of self importance and high capacity
with worry about the denial of these qualities others. They feel a constant
attraction to the emotions, to the external excitement situation. If the
aspiration is not satisfied, they easily have a sense of boredom, they find
relaxation in dangerous and sometimes destructive actions.

Inspectors are characterized by high self-esteem, ability to ignore
difficulties, poorly organized activity, which is combined with high ability to
suppress negative signals, demonstrative, emotional immaturity and
selfishness. However, the effectiveness of their activities is quite high due to
the consistency and purposefulness of behavior. But the appearance of
affective rigidity and a sense of hostility from others may complicate
interpersonal contacts. Persons of this type tend to claim their superiority and
use others to achieve their goals, being convinced that these goals have value
not personally for them, but necessary "for the benefit of the case".

Consequently, there is a further discrepancy in the indicators of
personality, characterological features in employees of the SES with different
specialization, which is predetermined, including the influence of
professional activity.

Results of the comparative analysis of the level of expressiveness of
accentuation of character by rescuers and inspectors are presented in Table 6.

Table 6
Indicators of accentuation of character of rescuers and inspectors with work
experience from 1 year to 3 years (points)

Types of accentuation 1B group 2B group t p
Hyperthermia 94+1,8 135+2,8 2,15 0,05
Jamming 10,2+ 2,1 11,3+2,2 0,58 —
Emotional 6,715 75+1/4 0,42 —
Pedantic 8,6+21 10,6 £2,5 1,05 -
Disturbing 11,6 £2,2 11,3+2,1 0,16 —
Cyclothymic 13,9+ 2,6 9,7+18 2,21 0,05
Demonstrative 80+17 125+ 24 2,36 0,05
Excitability 156+25 11,7+2,6 2,10 0,05
Dysthymic 138+2,3 90+1,7 2,52 0,01
Exalted 47+11 8,6+2,0 2,10 0,05

In the explored group 1B the most expressed characterological features
are: excitability (15,6 £ 2,5 points), cyclothymic (13,9 £ 2,6 points),
dysthymic (13,8 + 2,3 points) that have reached the level of accentuation .

In the explored group 2B, it is hyperthermia (13.5 + 2.8 points) and
demonstrative (12.5 + 2.4 points).

We also found significant differences between the scales: cyclothymic
(p <0,05), excitability (p < 0,05), dysthymic (p <0,01) — more pronounced in
rescuers; hyperthermia (p < 0.05), demonstrative (p < 0.05) and exalted (p <
0.05) are more pronounced in the inspectors.
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The results indicate that the rescuers are characterized by vigor,
initiative, irritability, intolerance to the independence of others,
aggressiveness, inclination to conflicts with minor causes, pessimism,
tendency to subdepressive states. Changing their mood is cyclical in the
period of decline sharply perceived troubles, up to auto—aggressive
manifestations.

Inspectors of this group are characterized by mobility, sociability, high
verbal and non—verbal activity, autonomy, propensity to self-affirmation,
they lack the feeling of distance in their relations with others. Prone to
Pretend and even mendacity, if it is necessary to achieve the goal or increase
the status in the eyes of others. They are guided by the desire for dominance,
leadership, the need for recognition, the attention to their personality, thirst
for power, praise. They demonstrate high adaptability to people, emotional
lability in the absence of deep attachments and feelings, propensity to
intrigue.

Thus, we can state that at this stage of the professionogenesis, the
influence of professional activity on the characterological and personality
characteristics of the subjects is clearly revealed. In general, rescuers mostly
differ in their desire for self-dependence, independence, individualization of
activity, acceptance of responsibility and public recognition of their merits on
the background of the development of distant, disturbing states. Inspectors
are more emotionally labile, but more immature.

The emotional saturation of activity initiates the development of
fatigue and emotional burnout. Destructive changes at the initial
professionalization stage primarily concern the substructure of professional
competence, generating the conservation of professional experience. The
specialist duplicates the ways of performing the activity regardless of social
and professional situation.

Prolonged exploitation of the same professionally important qualities
and professionally determined psychophysiological properties contributes to
the development of professional deformations and accentuations, which, in
fact, we observe the results of our study.

Next, we investigated the personality traits and the level of
accentuation formation in the employees of the SES of Ukraine with a work
experience of 8 to 10 years (Table 7).

In the explored group 1C (rescuers), an increase in the scores was
observed: Hs (overcontrol) (61.3 + 9.2 points), D (pessimistic) (55.4 £ 7.6
points) and Pd (impulsivity) (54, 1 + 7.3 points) and scaling decreases: Sc
(individuality) (30.7 = 5.2 points), Mf (masculinity/femininity) (33.2 £ 5.1
points), and Ma (optimistic) (34 , 5 + 5.0 points).

In the explored group 2C (inspectors), a moderate increase in the
profile on the scale was observed: Pa (rigidity) (59.1 = 8.4 points), Hy
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(emotional lability) (54.8 = 7.5 points), Pt (anxiety) ( 53.6 = 7.8 points), Pd
(impulsivity) (51.3 = 7.2 points) and Hs (overcontrol) (50.2 + 7.7 points).

Table 7

Indicators of basic scales of SMPR from rescuers and inspectors with work

experience from 8 to 10 years (T—points)

Scale 1C group 2 C group t p
Hs 61,3+9,2 50,2+ 7,7 1,94 —
D 55,4 +7.6 495+6,9 1,03 -
Hy 41,8+6,5 548+75 2,28 0,05
Pd 54,1+7,3 51,3+7,2 0,49 —
Mf 332+51 435+7,0 1,80 —
Pa 465+ 7,2 59,1+ 8,4 2,21 0,05
Pt 47,6 £ 6,6 536+7,8 1,05 —
Sc 30,7+5,2 42,4+6,7 2,10 0,05
Ma 345+50 46,3+7,4 2,11 0,05
Si 413+6,4 446+7,1 0,58 —

That is, rescuers with work experience from 8 to 10 years are
characterized by such qualities as diligence, ability to obey the established
order and adhere to certain instructions and directives, neatness, ability to
restrain peculiar human weaknesses, abstinence of emotional manifestations
and caution. They are characterized by a controversial combination of
restraint and irritability — a mixed type of response that is peculiar to people
with psychosomatic pre—disposition, which is manifested by constant tension,
and the hypersociality of Instructions looks like a "facade" that hides
roariness, irritation, and reticence. The style of thinking is inert, somewhat
dogmatic, based on existing generally accepted points of view, deprived of
freedom, independence and liberation. In interpersonal relations — high moral
demand for both oneself and others. Wisdom is the attitude to life's problems
In contrast to the safety and optimism of youth. Typically male style of sex—
role behavior, rigidity of nature, lack of sentimentality. Reducing the level of
optimism, lifestyle and activity, depressive mood swings, suicidal risk.

Accordingly, in inspectors observed stability of interests, tenacity in
defending their own opinion, stenchiness of instructions, active of position,
which is enhanced by counteracting external forces, practicality, sobriety
views on life, the desire for self—support experience, synthetic composition of
mind with a pronounced tropism to systemic constructions and specifics. As
well as the volatility of emotions and conflict combination countervailing
trends: the high level requirements combined with the need to feel ownership
interest of group, selfishness — with altruistic declarations aggression — the
desire to please others. They are characterized by uncertainty about the
stability of the situation, high sensitivity and obedience of environmental
influences, increased sensitivity to danger, caution.
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Thus, long—term work in the SES of Ukraine brings into the psyche of
the personality of the employee some changes that are directly related to the
nature of the professional activity, modifies the individual-typological
characteristics, in particular, develops some professional accentuations.

As we are talking about the development of professionally conditioned
accentuations, one can expect that a certain level of some professionally
caused accentuations can positively affect the success of the professional life
of the rescuers.

Conclusions

1. In extreme conditions, accentuations become a factor that impedes
the implementation of effective individual and collective activities, and this
fact manifests itself in a very wide range of consequences - from mental
maladaptation to the appearance of psychogenic violations. Continued work
in extreme conditions brings to the psyche of the rescuer changes that are
directly related to the nature of professional activity, modifies individual—
typological characteristics, in particular, develops some professional
accentuation.

2. The results of the conducted research have convincingly proved that
the conditions of their activity (extreme or ordinary) and the work experience
influence the formation of professionally determined accentuations of the
personality of the employees of the SES of Ukraine. Sensitive periods of
education of professionally caused accentuations are crises of professional
development.

3. It was determined that the greatest success in fulfilling their
professional duties reaches rescuers with work experience from 1 to 3 years.
In this period of professional development, the stabilization of the
professional situation, the formation of new professional values, the changing
professional position, often there is excess activity and the desire to master
the innovative ways of doing activities.
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BUKOPUCTAHHS KOMB}HOBAHOE ICUXOTEPAIII
JJIS1 KOPEKIII MPO®ECIMHUX CTPAXIB TOKEXKHUX-
PATYBAJIbHUKIB

VY cTarTi npoaHaai30BaHO MOXJIMBOCTI BUKOPUCTAHHS KOMOIHOBAaHOI McUXOTepamii
UL onTUMi3alii mpodeciftHuX cTpaxiB psATyBanbHHKIB. Jlo ckiamy o3HaveHoOi Tepamil
BXOJISITh: TEXHIKH, CIPSIMOBAHI HA YCBIOMJIEHHS Ta IPUUHATTS BIACHUX MOYYTTIB, 3HATTS
BHYTPIIIHBOTO HANPYKEHHS, PO3BUTKY TO3UTUBHOTO CAMOCHPUNHATTS Ta CHPUNAHATTS
ce0e 1HIIUMH, AKi 0a3ylOThCS Ha METOAOJOrIi I'yMaHICTMYHOI Ta TIJIECHO-OPIEHTOBAHOT
MICUXOTeparii; TEXHIKM PO3BUTKY MpodeciiiHOi caMOCB1AOMOCTI, 10 0a3yrOThCSl HA METO-
JOJIOT1YHUX MPHUHLUIAX T'YMaHICTUYHOI Ta €K3UCTEeHLIaIbHOT NCUXOTEepallii; TEXHIKH ca-
MOPETYJISAILT, sIKi 0a3yIOThCSI HA METOAO0JIOTIYHUX MMIIX0/1aX TUIECHO-OPIEHTOBAHOI TICUXO-
Tepamii; TeXHIKM poOOTH 31 CTpaxaMu, 110 0a3yroThCs Ha MPUHLMIAX MOBEAIHKOBOI ICH-
XoTeparii Ta HeHpOJIHIBICTUYHOrO mporpamyBaHHs. OliHKa €(pEeKTUBHOCTI BUKOpHUCTA-
HUX MIJXO0/IB JI0BEJA, 110 IX BUKOPUCTAHHS CIPUsIE CYTTEBOMY 3MEHIIEHHIO YacTKU CTpa-
X1B, MOB’SI3aHUX 31 CMEPTIO Ta BTPATOIO 3JI0POB’S, IO € BAXKJIUBUM JJISl PATYBAJIbHUKIB
JUIsL onTUMI3Ali] iX mpodeciitHol AisTBHOCTI.

Knrouosi crnosa: mpodeciiiii cTpaxu, psATYBAIbHHUKH, TICHXOTEparisi, KOMOIHOBaH1
METOM MICUXOTepartii.

B crathe mpoaHanu3upoBaHbl BO3MOXKHOCTH HCHOJIB30BAHHS KOMOMHUPOBAHHOMN
MICUXOTEPANUN JJIsi ONTUMU3ALMU TpodecCHOHANIbHBIX CTpPaxoB cracaTteneid. B cocrtas
yKa3aHHOHM Tepanuu BXOAAT: TEXHUKHU, HAIIPABJICHHbIE Ha OCO3HAHME U NMPHUHIATHE COOCT-
BCHHBIX YYBCTB, CHATUC BHYTPCHHCTO HAIIPSXKCHUA, PAa3BUTHEC ITIO3UTUBHOI'O CAMOBOCITIpHU-
ATUS ¥ BOCHPHUATHS ceOs APYrMMH, OCHOBAHHBIE Ha METOJOJOIMHM T'YMaHHCTHYECKOH u
TEJIECHO-OPUEHTHUPOBAHHON TICUXOTEpAaNuy; TEXHUKU Pa3BUTHS MPOPECCHOHAIBHOIO ca-
MOCO3HAHHMsI, OCHOBAHHbBIX Ha METOAOJIOTMYECKUX MPUHIUIAX T'YMaHUCTUYECKON U IK3HUC-
TEHIMAJIBbHON NICUXOTEPANnu; TEXHUKU CaMOpPETYJISIUHN, OCHOBAaHHbIE HA METOA0IOIHY€eC-
KHX TOAX0/aX TeJIECHO-OPHUEHTUPOBAHHOM IICUXOTEpanu; TEXHUKU pabOThI CO CTpPaxaMH,
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